Institute of American Indian Arts Policies on Sexual Assault & Violence 

Including Disciplinary Sanctions

Sexual Assault Policy

The Institute of American Indian Arts does not tolerate sexual misconduct.  Sexual misconduct can include attempted or unwanted sexual activity perpetrated upon a person, regardless of sexual orientation, without that person’s consent, including but not limited to rape, sexual harassment or sexual assault, and includes sexual activity coerced through physical or verbal threats, force or other forms of manipulation and sexual behavior when 

one person cannot give consent due to incapacitation. Such activities are against the law 

and are a direct violation of the Institute’s Student Code of Conduct, specifically the sections related to harassment/physical harm and or sexual harassment. When violations are 

believed to have occurred, disciplinary action can be pursued.  


a.
Reporting: Any student who believes he/she has been the victim of a sexual 



misconduct should report the incident to the Counselor or Dean of Students.  



All written reports must be filed with the Dean of Students.  

b.
Response:  When alleged sexual misconduct is reported, the Institute will 


discuss with the victim the range of resources and alternatives available to 


him/her.  This includes informing the victim that he/she has a right to report 


the incident to law enforcement authorities, and the Counselor or the Dean of 
Students can actually help arrange a meeting with law enforcement authorities 


as well as accompany the victim during the meeting.  Whether or not criminal 
proceedings are initiated, campus disciplinary proceedings shall be started when 


the evidence warrants such.  If the victim requests the Institute to perform an 


official investigation, a formal report must be completed.  The report will outline 


the allegations, identify (to the extent known) the assaulter and authorize the 


Institute to bring charges where facts warrant such action.  Also, in such cases, 


the Institute cannot force the victim to testify; therefore, a third party is usually 
necessary.  Unless the accused is considered a threat to other students and 
employees, the identity of any person who complains about or is accused of 


sexual assault shall be treated confidentially except to the extent it is necessary 


to reveal the name of the complaining party and/or the accused during the course 


of any investigation.  The Dean of Students will conduct an investigation and report 
the findings to the Appeal Committee for a formal hearing.  

WHAT TO DO IF YOU THINK YOU OR SOMEONE YOU KNOW HAS BEEN RAPED
Get to a safe place immediately. If you are in immediate danger call 911.

Leave the scene of the crime as is. Contact a friend who can help you through the following steps.


Contact one of the campus or community resources (listed below) for support and counseling.
1. Do not drink, eat, shower, douche, wash your hands, comb your hair, brush your teeth, or change your clothes. Such activities could destroy physical evidence which 

   
could be useful in possible prosecution of the perpetrator. If you have to change 

   
clothes, put the clothes you were wearing in a paper bag and take them with you 

  
to the hospital.
2. Get medical attention right away.  You may have injuries, sexually transmitted 

   
diseases, or a pregnancy that requires medical attention.  It is important to get 

    
a rape exam within 72 hours, the sooner the better. If you think you have been 

    
drugged with any date rape drug, you will need to ask the hospital to test for those 

    
specific drugs.
3. Consider contacting the police. If you wish, the police may meet you at the hospital.
4. Emergency contraception is available upon request at the emergency room (listed 

    
below).
5. When you get a quiet moment, record in detail everything that you remember happening.
This may help you through your own recovery process as well as with any legal action            you may decide to take.

  EMERGENCY NUMBERS


IAIA Security Office
     

 
(505)424-2315



Cell Number
     

 
(505)310-5864


Ambulance


    
 
911

Santa Fe Rape Crisis Center
  

(505)986-9811 or 1-800-721-7273                               


Santa Fe Police



(505)955-5080    


Sheriff’s Office Santa Fe County    

(505)896-2460


New Mexico State Police
      

(505)827-9300


Dean of Students      

 

(505)424-2336   


Housing Director                             

(505)424-2380  


Counselor                                         

(505)424-2344  


Learning Support Ctr.
                 

(505)424-2352  

After Hours Call 


Residential Office (Housing staff) 

(505)428-5801 


Security 




(505)424-2315  


Santa Fe Indian Hospital
              
(505)988-9821


Urgent Care
  



(505)820-6333 or 1-800-920-6333


St. Vincent’s Hospital 
  
              
(505)983-3361


Crisis Line
                          
 
(505)820-5957


Crisis Response of Santa Fe              

(505)820-6333
                                                   

       

1-888-920-6333


IHS

    
   


(505)988-9821, 1-800-920-6333



St. Vincent’s   




(505)995-3943, 995-3943

HOW TO HELP A FRIEND

· Listen and be supportive. Your friend may reveal some graphic information. It is important not to overreact. Believe your friend and let your friend know you do.

· Give your friend the chance to talk about the experience and his or her feelings. 


Be thoughtful in your responses. Judgment statements or questions about your 
friend’s actions can cause the victim to blame him/one-self and add to the sense of 


guilt or shame.

· Communicate to your friend that any feelings she or he may have are normal and understandable. Supporting a friend means validating her or his feelings and emotions.

· Show interest, but do not pry or ask for specific details which may make the victim relive the experience. Allow your friend to be silent. You do not have to speak 


when he or she stops talking.

· Avoid making decisions for the victim. Instead, listen and then ask how you can 


help.

· Help your friend gain some control. Support your friend in making decisions about whom to tell and how to proceed.

· Do not touch or hug your friend without permission.

· Recognize your own limitations. No one expects you to be an expert in counseling 


or sexual assault; therefore, avoid making strong recommendations to the victim.

· Realize that as a friend you may need counseling to cope with the events your friend may have shared with you. (505-424-2344)

 Sexual Harassment Policy
 The IAIA forbids harassment of any student on the basis of sex.  The IAIA will not tolerate 

sexual harassment of a student by any of the community members, faculty, staff or students.

 Sexual Harassment


 Sexual Harassment includes, but is not limited to:
· verbal or physical sexual advances, including subtle pressure for sexual activity;

· repeated or persistent requests for dates, meetings, and other social interactions;

· sexually-oriented touching, pinching, patting, staring, pulling at clothing, or   
 
  intentionally brushing against another;

· showing, giving and displaying sexual pictures, photographs, illustrations, 
 
  
  messages, or notes;

· writing graffiti of a sexual nature on IAIA property;

· comments or name-calling to or by a student regarding alleged physical or personal 
  characteristics of a sexual nature;

· sexually-oriented “kidding, teasing,” double-entendres, and jokes; 

· any harassing conduct to which a student is subjected because of or regarding the 
 student’s sex or sexual orientation.

Unwelcome Conduct of a Sexual Nature
· Verbal or physical conduct of a sexual nature by one student to another may 
 

   
constitute sexual harassment when the allegedly harassed student has indicated, 

 
           by his or her conduct, that the conduct is unwelcome, or when the conduct, by its 
 
  
nature, is clearly unwelcome or inappropriate.

· A student who has initially welcomed conduct of a sexual nature by active 


  
participation must give specific notice to the alleged harasser that such conduct 


is no longer welcome in order for any such subsequent conduct to be deemed 
unwelcome.



      
Reporting, Investigation, and Sanctions

Students who feel they have been sexually harassed or are currently being harassed 


by another student, Staff or Faculty member are encouraged to report such claims.
· 
Reporting of Sexual Harassment by an IAIA Staff or Faculty Member.


Any student who believes he or she has been subjected to any conduct of a 



sexual nature by an IAIA staff or faculty member may tell the Counselor, the 



Dean of Students or the Human Resources Director.  The matter will be 



investigated and appropriate corrective action will be taken.  

· Reporting of Sexual Harassment by a Student or Students:


Any student who believes he or she has been sexually harassed by another 


student or other students, may report the matter to the Counselor, the Dean 


of Students, or the Human Resources Director. The matter will be investigated 


and appropriate corrective 
actions will be taken.

· Investigation: In determining whether alleged conduct constitutes sexual 



harassment, the totality of the circumstances, the nature of the conduct, and 



the context in which the alleged conduct occurred will be investigated.  All 



reports of sexual harassment will be appropriately and promptly investigated 



by the Dean of Students or the Human Resources Director or their designee. 




A written report of the investigation, results and corrective actions will be filed 



in the office of the Dean of Students or the Human Resources Director.

· Sanctions Regarding IAIA Staff/Faculty Members:

 

Any IAIA Staff/Faculty Member found to have engaged in conduct of a sexual 
                     

nature with a student shall be subject to sanctions, including, but not limited to, 


warning or reprimand, suspension, or termination, subject to any applicable 


procedural requirements set forth in the Staff Policy Manual or Faculty Handbook. 

· Sanctions Regarding Students:

 
Any student found to have engaged in sexual harassment of a student shall be 


subject to discipline, including, but not limited to, suspension or expulsion, subject 



to any applicable procedural requirements.

Violence

The IAIA does not condone violence in any form toward any community member, faculty, 

staff member or students.  Violation of this policy may result in immediate suspension or expulsion from student housing and/or the IAIA program.  Violence includes, but is not 

limited to:

· Fighting, pushing, striking, or other conduct of a physical nature intended to or 
 
 
 
capable of causing infliction of harm of a physical nature;

· Self-inflicted bodily harm or threats thereof;

· Intimidation including but not limited to, name calling, threats of bodily or 




emotional harm, obscene gestures and verbal abuse, and bullying;

· Harassment including but not limited to, persistent and annoying behavior, 
 
 
 
discriminatory comments, and other behavior that is demeaning;

· Stalking
POLICY VIOLATION PROCEDURES 

Violations of an IAIA Policy, Procedure or Regulation may result in penalties, including but not limited to, immediate suspension or expulsion from the residential hall and/or the IAIA program.  All students and employees are expected to report infractions as they occur.

STANDARD PROCEDURES
1.
Violations of any IAIA Policy, procedure, or regulation should first be reported to  


IAIA staff and faculty, or IAIA Security.  Exceptions: 1) Violations of the IAIA Sexual 

Harassment Policy must be reported and will be investigated and sanctioned 


under the provisions of the IAIA Sexual Harassment Policy; 2) Reports of rape should 

be made first to a Counselor who will then refer the matter to the Dean of Students 

for processing under the Emergencies/Immediate Sanctions Procedure set forth in C 

1-2, page 27.  School officials shall retain the discretion to file a police report if any 

circumstances where it is deemed warranted.  In case of sexual assault, contact the 

Rape Crisis Center at (505) 266-7711.

2.
The Housing Director or his/her designee, will then review the report and has the 


authority to hear and decide the matter and establish immediate sanctions.

SANCTIONS

Behavior which threatens the health and safety of students or which may harm the IAIA community will not be tolerated.  Violation of any IAIA policy, procedure, rule or regulation will be dealt with by IAIA in a manner which it, in its sole discretion, believes necessary to maintain a healthy and safe environment conducive to learning.  Circumstances may sometimes warrant immediate suspension or expulsion from IAIA housing or the IAIA program. (See page 43.) Disciplinary action which IAIA may take includes but is not limited to the following:

1.
Verbal Warning:  A verbal warning is given for less serious offenses without the 


initiation of formal procedures.  Offenses referred to the Housing Director or Dean of 

Students or his/her designee may be disposed of by mutual consent of Director and 

the students involved.  The accused shall regard the case closed and not appealable.  

If consensus is not reached, the Director may impose other sanctions.

2.
Written Warning:  A written warning is given to a student that his/her behavior is unacceptable by IAIA standards and any repeated violations will warrant further sanctions. 
3.
Compensation:  A student whose actions damage, deface, or destroy any IAIA 


property may be required to restore the property by replacement or by monetary 


reimbursement.  Compensation may be in addition to other sanctions imposed by 



the Housing Director or Dean of Students or his/her designee.

4.
Referral to Counseling Services:  The Housing Director or his/her designee may recommend counseling services.  The student will be directed to attend a prescribed number of counseling sessions based on an initial assessment and recommendation of the counselor. The Director may inquire only into whether the student has attended the prescribed number of sessions and cooperated with counseling efforts.

5.
Community Service:  A student may be required to perform a designated number of 

hours of community service in addition to other sanctions or as a single penalty for a 

policy 
violation.  The number of hours will be determined on an individual basis, 


relative to the type and severity the infraction.

6.
Institute Probation:  A written statement is given to a student that his/her actions 

have placed him/her on probation with the IAIA for a specified period of time.  


Because of the probationary status any of the following may be imposed:

· Restriction from representing the Institute in any public performance, committee, or from holding any Associated Student Government office, any office in any recognized student organization, or any other position.  Students would also be ineligible to receive any honors from the Institute.

· Any other restrictions deemed appropriate by the Dean of Students or his/her 

     designee. 

7.
Disciplinary Probation:  Disciplinary probation places a student on probation for a 

specified period of time.  Any significant violation of IAIA rules or policies thereafter 

will cause the student to be removed from the residence hall and/or IAIA. This type of 

probation is generally imposed for repeated violations of the same policy or for serious 

infractions.  When disciplinary probation is instituted, an underage student’s parents 

may be informed by the Dean of Students.  In addition, any of the above restrictions 

described in the Institute probation may be imposed.  

8.
Residential Suspension: A written statement is generally given to a student that his/her behavior is of such a nature as to result in his/her removal from the resident hall and/or the IAIA community. This action is generally taken when a student’s conduct is deemed unmanageable or a potential threat to the residential community, the student is a repeat offender of the IAIA rules and policies, or when such action seems most appropriate to the violation.  A suspension from residential housing places a student on 
restricted status (P.N.G.) from the housing area.  Individuals on PNG status may not enter the residential units or housing area for any reason.  Students found on the premises risk being arrested for trespassing.  

9.  
Institute Suspension:  The Dean of Students may require the separation of a student 

from IAIA for a specified length of time and may reconsider return upon reapplication. 

Institute suspension is generally imposed when a student’s misconduct is of a very 

serious nature.

10.
Restricted Status (P.N.G.): There are two types of restricted status for both students 

and non-students.  

· Campus Restriction:  Individuals of this status may not be present on campus for 

      any reason.  This includes IAIA activities on and off campus.

· Student Housing Restriction:  Individuals on this status may not enter the 

      Residential housing area for any reason.

11.
Parent/Legal Guardian Notification: The Housing Director or Dean of Students may 

notify the parents or legal guardian of underage students of decisions involving any 

second offense which would constitute a disciplinary probation or a greater 


disciplinary action.

12.
Assigned Projects:  A special educational project designed to assist the student to 

better understand the impact of his/her misconduct may be assigned.

13.
Relocation:  A student may be removed from his/her present Residence Center room 

for a specified period of time.  Students may also be removed from the Residence Center completely.  

14.
Fines:  Fines, when deemed appropriate, may be assigned by the Housing Director, 



Dean of Students or the Appeal Committee.

EMERGENCY OR IMMEDIATE SUSPENSION

1.
In the case of reports of incidents involving serious threat to individual, or community, 
sexual offense, distribution of controlled or illegal substances, contribution to a minor, destruction of property, lewd conduct, violence, or discrimination, the Dean of Students or his/her designee will establish and impose sanctions accordingly, but not limited to, immediate suspension/expulsion from the on campus housing or the total IAIA program. Reports to law enforcement authorities for investigation shall be made as necessary and appropriate.

2.
A decision by the Dean of Students or his/her designee pursuant to this procedure 

may be appealed to the IAIA President.  The appeal must be in writing and received 

by the President within three calendar days of the decision of the Dean of Students 

/designee.  The President may affirm, reverse or modify the decision of the Dean of 

Students/designee. The decision of the President will be final.

NOTICE: The Institute of American Indian Arts reserves the right to remove any 

student from the Institute, reserves the right to remove or restrict any student from 

on campus housing and reserves the right to prohibit any non-student from campus for any appropriate reason.
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